BAM 2004

The ‘gender and management’ track was the fourth largest in terms of papers presented and was exceptionally well attended.  The track has gone from strength to strength in the last few years and is one of the best supported tracks at the conference.  The full paper sessions attracted between 30 and 35 attendees, each with the round table discussion of extended abstracts attracting 20-30 people even at the breakfast sessions.  Furthermore, the sessions were very interactive, generating interesting discussions and providing supportive feedback for presenters.  This is not always the case at BAM, with some tracks being much more competitive and critical, and far less friendly towards their presenters.  

The track also attracted an international audience, with renowned American academics such as Gary Powell and Tony Butterfield presenting their work and chairing some of the sessions.  Papers covered a wide variety of topics including: work/life balance, career progression, entrepreneurship, and management development.  In addition, they were not just focused on women, with a number of papers specifically concentrating on the position of men in the workforce.  

The best paper of the ‘gender and management’ track, with selection based on the reviewers comments, was awarded to Linda Perriton, Carole Elliott and Esther Priyadharshini for their paper “Doing gender in the transnational capitalist class”.  In addition to the BAM best track paper prize of a Caithness paperweight, they also each received engraved Isle of White glass from Women in Management Review, who sponsored the track.

This year also saw the inaugural meeting of the BAM ‘gender and management’ special interest group chaired by Adelina Broadbridge, which was again very well attended.  The SIG attracted a number of new members, both established academics and PhD students, who were welcomed to the meeting and generated a great deal of interest generally among conference attendees.  The SIG sponsored two doctoral student bursaries for the conference and provided an opportunity for networking and the discussion of future collaboration opportunities.  Following the formal meeting, many of the SIG went out on the town to the local India restaurant where relationships were further cemented over good food and wine.   

I am sure that this years ‘gender and management’ track will be even more successful in the hands of this year’s track chair, Adelina Broadbridge, and look forward to seeing all of you there.  
Sandra Fielden

Track Chair

