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The president, Adelina Broadbridge welcomed everyone to the seminar and thanked the guest speakers for agreeing to give up their time to make presentation to the group.  Below is a synopsis of the presentations by two of the speakers.
Journal of Gender Studies

General information

The Journal of Gender Studies was launched in 1991.  It is interdisciplinary in nature and is published by Taylor Francis.  For more information and notes for contributors see http://www.tandf.co.uk/journals.

The Journal endorses the cross-disciplinary nature of gender studies and it welcomes submissions by first time writers. It also encourages writing other than academic articles alone, and will accept short pieces, letters and news items. The ‘Forum’ section of the Journal welcomes lively and shorter pieces of writing and is open to a wide variety of forms. 

The editors look for articles that address the concerns of the Journal and which focus on debate around gender. Contributors are advised to make the key arguments of their articles very clear and to remember that the editors want lucid arguments and interesting discussion. The Journal asks contributors to write in a clear, jargon-free style and papers with a specific disciplinary perspective should make the content and argument accessible to those outside the discipline. The Journal contains articles from writers with a mixed level of experience, and can also translate articles already published in a different language into English if necessary. 

Papers that do not get accepted tend to be empirically based and not focused enough around the debate around gender.

The Journal of Gender Studies is indexed in the ISI - in fact, it's the only journal that is listed in 3 separate categories (Women's Studies, Interdisciplinary Studies and Social Science). 

The editorial & review process 

All papers received at the Journal of Gender Studies office are acknowledged and contributors informed that the editorial process can take up to 6 months. E-copies of articles are reducing this time considerably, however.
The review process consists of several stages. Papers are checked initially for content, form and suitability. Papers rejected at the outset are given reasons for the rejection, and if possible the author is given suggestions for placing the work elsewhere.

The three editors come from different backgrounds – cultural studies, sociology and anthropology and the humanities.  If a paper is suitable for consideration, then it is allocated to the appropriate editor who finds two reviewers. If, as sometimes happens, their views conflict, then a third reviewer is asked to referee the paper. 

The refereeing process takes four to six weeks, although sometimes this can take longer.  When the reviewers have returned their comments, the author is then contacted and informed of the editorial decision about publication. All papers that are not thought suitable for immediate publication are given a summary of the reviewers’ comments and authors are encouraged to resubmit the article for further consideration.

The total process from submission to print is around 18 months .

If potential contributors are unsure if their article is suitable for publication in the Journal of Gender Studies they can send an abstract to one of the editors who can advise them of its suitability.

Special issues

The Journal does produce special issues.  This involves a call for papers about a year in advance, the appointment of a guest editor and then the process goes through the general review process.  Proposals for special issues are welcomed.  An interdisciplinary approach is welcomed.  

Selected articles from the journal of Gender Studies

‘Militarism, masculinism and managerialism in the British public sector.’

John Hopton

Vol. 8, no 1, 1999, pp.71-82

‘Women, health and domestic violence.’

Pamela Abbott & Emma Williamson

Vol. 8, no 1, 1999, pp. 83-102

‘Women in banking careers – A science of muddling through?’

G. Pascall, S. Parker, J. Evetts

Vol. 9, no 1, 2000, pp. 63-73

‘Hegemonic masculinity and male feminisation: The sexual harassment of men at work.’

Deborah Lee

Vol. 9, no 2, 2000, pp.141- 156

‘Managing marginalized masculinities: Men and probation.’

Sally Holland & Jonathan B. Scourfield

Vol. 9, no 2, 2000, pp. 199-212

‘Selecting solicitors in Scotland: Gender issues.’

G. Siann, F. Rait, M. Rowan

Vol. 9, no 2, 2000, pp. 213-226

‘The invisible gendered subject: Men in education management.’

Stephen Whitehead

Vol. 10, no 1, 2001, pp. 67-82

‘Relativism, realism and feminism: An analysis of some theoretical tensions in research on gender identity.’

Becky Francis

Vol. 11, no 1, 2002, pp. 39-54

‘Gender, class and equal opportunity policies: A grass-roots case study from the trade union movement.’

Sheila Cunnison

Vol.11, no 2, 2002, pp.167-182

Gender, Work and Organization

Website URL is http://www.blackwellpublishing.co.uk/journal.asp?ref=0968-6673.  You can find notes for contributors at this website.

Gender, Work and Organization (GWO) was launched in 1994 and publishes six issues per year.  

What do we do? How do we do it? What kind of status do we have? 

GWO examines the importance of gender in terms of work and organization, and it was the first journal to bring research focusing on these three concepts together. It is interdisciplinary in nature and seeks critical and scholarly articles in the areas of gender relations at work and in organizations, the gendering of organizations and the organization of gender. The range of contributions includes, for example, articles on the problems of conceptualizing paid and unpaid work, on the varieties of masculinity or masculinities, on the labour process of prostitution, and on the comparative position of women in professional work in France and Britain.

The journal aims for at least one special issue per year, and it welcomes calls for special issues.  The guest editor/s acts as an associate editor (see notes below on the review process) for special issues.  Interested parties should put a call for papers together and send it to the journal editors. It is also worth noting that with the move to six issues a year there is likely to be more than one special issue annually – eg, themes from the biennial conference (see below) will probably produce two special issues. 
The journal rejects quite a lot of papers – approximately two thirds to three quarters.

It is widely indexed and abstracted (e.g. ANBAR, SSCI, ISI)

The GWO conference 

The first conference was held in 1998 and was followed by further conferences in 2001 and 2003.  The fourth conference will be held at the University of Keele in 2005.  The deadline for submission to the conference is 30 November 2004 and the call can be found on the journal website. 

The review process

Submissions in the first instance (five hard copies plus one electronic copy) should be sent to 

Julie Hargreaves

Editorial Assistant
Gender, Work and Organization
School of Business and Economics
University of Exeter
Streatham Court
Rennes Drive
Exeter EX4 4PU
UK

J.A.Hargreaves@exeter.ac.uk
The editors will then decide which associate editor to send the article to.  The role of associate editor is to decide whether the paper should go for review.  Reasons for not being sent for review include:

· The article may not be relevant to the aims of the journal

· It may be too technical

· It may be too long (our normal length is 7000 words)

· It may be too journalistic

· It may be poorly presented

If the paper passes this process the associate editor identifies three reviewers.  They ask for a two month review process although the process may take longer.  Reviewers’ reports tend to be fairly consistent in terms of the suggestions for improvement they make and the decision that they recommend.  

The outcome of the review process may result in:

· Reject outright

· Reject but encourage major revisions*

· Accept subject to minor revisions

· Accept without revision

* most papers fall into this category and require substantial revision

What you should know when preparing a manuscript for GWO
Do …

· emphasise the contribution your paper is making to the GWO literature (explain what you are doing conceptually, empirically or methodologically that is different)

· pay attention to gender, work and organization

· pay attention to theory (a lot of papers are empirical but descriptive – show how what you are saying contributes to what we know theoretically)

· provide a substantive conclusion (summarise paper, rehearse the contribution, point to future directions)

· ‘pre-submit’ an abstract to the journal editors for comments (if uncertain whether your paper ‘fits’ the journal)

· define ‘specialist’ or culturally-located concepts and terms 

· proof read, reference carefully, follow the house style and stick to our length requirements 

· pay attention to the article title as this will be used in web searches and will catch people’s eye

Don’t …

· submit a first draft – get comments from colleagues or take the paper to a conference and revise accordingly

· neglect methodology if you are doing empirics (include what you did, method, sample, location, justification, how analysed, limitations and implications)

· make claims you can’t substantiate (e.g. avoid generalising from a small sample)

· forget breadth or depth (e.g. ensure you include seminal work in the area)

· include irrelevant material

· leap from point to point – provide a clear route map through the argument

· ignore what the reviewers say when a revise and resubmit is required

Average time for publication

For the next RAE submission should probably be by summer 2005 at the latest. In terms of the length of time between initial submission and publication (where papers are not rejected outright) this varies depending on the degree of revision that is required to the original manuscript, whether the resubmission then needs to go out to review again and the next available space in the journal. It is therefore very hard to estimate a time-frame, but somewhere between 12 and 24 months is a rough ballpark. We ask that revisions are made as quickly as possible to speed the process up.

Language editors

The journal has language editors who liaise on submissions from authors who do not have English as a first language. They offer a point of support and advice regarding the correct usage of English. See the Editorial Information link on the website. Please note though that all submissions must be in English. 

Book reviews

If you have a book you would like to be reviewed ask your publisher to send a copy to the book review editor or ask someone to review your book and send it to the book review editor. See the Editorial Information link on the website.

