GENDER, DIVERSITY AND MANAGEMENT TRACK
Norwegian School of Management, Oslo 17-20 May
UPDATE May 15th
Gender Track Schedule THURSDAY

Thursday 18th May 10.30-12.00 Room B2 080
Gender, Diversity and Leadership, 
Chairs Beverly Dawn Metcalfe and Sandra Fielden

Ethnic and International Diversity in FTSE 100 Boards

Val Singh, Cranfield School of Management, UK

An Exploration of Organisational Demographics and the Lack of Senior Women’s Career Progression

Ruth Sealy, Cranfield School of Management, UK

Evaluating the Effectiveness of an E-Coaching programme for Female Entrepreneurs

Carianne Hunt, Sandra Fielden, Marilyn Davison, Adel Dawe

Manchester Business School, UK

Accessibility of Business Grant and Loan Schemes in the Northeast of England

Adel Dawe, Sandra Fielden, Manchester Business School, UK

Thursday 18th May 13.00-14.30 B2 080
Researching Gender, Sexual Harassment and Language in Organisations, 
Chair Beverly Dawn Metcalfe and  Sandra Fielden
Managing My Body to Do Research: Fluid Femininities in Ethnography

Beverly Dawn Metcalfe

Hull University Business School

Gender, Language and the Workplace

Fiona Sheridan 

University of Galway, Ireland

Managing Sexual Harassment in the Workplace,

Gloria Moss, University of Glamorgan,UK
Theorising Women’s Networks

Sue Durbin, University of West of England, UK

Thursday 18th May 15.00-16.30 Room B2 080
Managing Diversity in Organisations, Chair Sandra Fielden and Beverly Metcalfe
Disability Equality through HRM practices

Carol Woodhams

Manchester Metropolitan University, UK

Susan Corby

Greenwich University, UK

Developing Culturally Diverse Organisations: A Participative and Empowerment Based Training and Development Method

Aulikki Sippoli, University of Vassa, Finland

Managing Diversity in Academic Organisations: A Challenge to Organisation Culture, 

University of Minho, Portugal

The Positive Impact of Selection Criteria on Leadership Diversity

Gloria Moss, University of Glamorgan, Wales, UK
Thursday 18th May 17.00-18.30  Room B2 080
Gender, Careers and Organisations, Chair Beverly Dawn Metcalfe and  Sandra Fielden
On the Top or in the Career Trap? Women in Middle Management

Sinikka Vanhal, Helsinki School of Economics, Finland

Examination of Gender as a Barrier to Career Progression for UK Temporary Clerical Workers: Implications for Management and Selection Practices

Sarah Crozier, Marilyn Davidson, Manchester Business School, UK

Critical Junctures in the Careers of Female First Line Managers

Barbara Dexter, University of Derby, UK

A longitudinal study investigating the impact of a career development and mentoring programme in the NHS, Helen Woolnough, Marilyn Davidson, Sandra Fielden, MBS, UK
Gender Track Schedule FRIDAY

Friday Friday 19th  May 1030-12.00 Room B2 080
Women’s Networks, Mentoring and Management Learning, Chair Sandra Fielden and Beverly Metcalfe
No session- Session papers moved to other sessions on Thursday as participants have to leave Friday
Friday 19th May 10.30-12.00 Room B2 080
Gender, Diversity  and Work Life Balance

Chair  Beverly Dawn  Metcalfe

A Comparative Analysis of the Use of Work-Life Balance Practices in European Countries: Do Practices Enhance Gender Diversity?
Caroline Strawb

ESADE Business School, Barcelona, Spain

Flexible Working as a Form of Social Exchange: An Exploratory Study

Deidre Anderson, Cranfield School of Management, UK

Female Part-Time Workers Experiences of Occupational Mobility in the UK Service Industry

Jennifer Tomlinson

University of Leeds, UK
Analysing the Effects of Diversity and Work Group Norms on Conflict: A Dynamic and Perceptual Approach

F. Pinar Acar

Middle East Technical University, Turkey

