BAM 2005 - Gender in Management Track

Programme 

(Track chair: Adelina Broadbridge)

Wednesday 14 September

(Note: The ‘Gender in Management’ track does not run in sessions 1 & 2)

Session 3: Full Paper  (Chair - Adelina Broadbridge)
St Peter’s: Theberge Room 

1400-1530 

`Do multi-source feedback instruments support the existence of a glass ceiling for women leaders?

Birgit Weyer, Weyer und Hansen, GbR Training and Consulting
`Women making good connections through corporate networks – an exploratory study’

Val Singh*, Susan Vinnicombe*, Savita Kumra**, Cranfield University*, Oxford Brooks University**

‘Encounters in social cyberspace: E-mentoring for professional women’

Jenny Headlam Wells, Julian Gosland, Jane Craig, University of Hull

Session 4: Full Paper (Chair – Gary Powell)

St Peter’s: Theberge Room 

1600 - 1730  

‘The identity trajectories of Timorese women employed at a bank: is anything

change?

Emilia Fernades, Univerity of Minho, Portugal.
‘EEO and the Fair Go Workplace: The Australian Experience’

Glenda Strachan, John Burgess, Lindy Henderson

‘An empirical study of housing delivery involvement aspiration of women in developing country:  Nigeria’

Abidemi Asiyanbola
Gender in Management Special Interest Group: Meeting
 St Peter’s: Theberge Room 

1800-1900
Dr. Sandra Fielden, Editor, Women in Management Review, will lead a discussion on how to get published in peer reviewed journals.
Gender in Management Special Interest Group: Evening entertainment 

Browns Restaurant, St Giles

1930 - 
Thursday 15th September

Session 5: Full Papers (Chair – Adelina Broadbridge)
St Peter’s: Theberge Room 

0900-1030 
“In the eye of the beholder”: women entrepreneurs’ measures and sources of success

Deborah Knowles, Westminster Business School, University of Westminster

‘Gender and Ageism: The triple jeopardy’

Jacqueline Granleese, Gemma Sayer

Session 6: Developmental Papers  (Chair – Jenny Headlam Wells )
St Peter’s Chapel, Table 1 
1100-1230 

‘Sex, sex similarity, and sex diversity effects in ongoing teams: controversies, evidence, and research directions’

Gary Powell, Laura Graves

‘Online coaching for female entrepreneurs’

Carianne Hunt, Sandra Fielden, Helge Hoel, Manchester Business School, The University of Manchester
‘Male and female manager role attributes in the public relations context: integrity and gender?’

Andrew Newman, Barbara DeSanto, Danny Moss

Session 6: Developmental Papers  (Chair – Val Singh)
St Peter’s Chapel, Table 2 
1100-1230 

‘Gender, employment and equal opportunities in Pakistan’

Beverly Metcalfe, Quazi Huma, University of Hull

‘The meaning of work within the Sikh tradition – a case study of Sikh women entrepreneurs’

Kiran Kalsi

‘A comparative study of the motivation to complete an MBA and career benefits for female MBA graduates in the UK and Taiwan’

Aurora Chen, Susan Vinnicombe, Cranfield University

Session 7: (Chair – Sandra Fielden)
Said, Seminar Room A, Table 1

1430-1600

‘Senior men’s career histories: same or different to senior women?  An analysis of herstories’

Adelina Broadbridge, University of Stirling

‘An exploratory study of the career/life balance of managers and professionals who have a flexible working pattern’

Deirdre Anderson

‘An exploration of the impact of close versus distant female role models on career ambitions of female managers’

Ruth Sealy, Cranfield

Session 7: (Chair – Beverly Metcalfe )
Said, Seminar Room A, Table 2

1430-1600

‘Changing a long-hours organizational culture: insights from Lewin’s field theory’

Janet Romaine

‘Bias avoidance: balancing work and family in Australian universities’

Anne Bardoel, Bob Drago, Brian Cooper

‘Back to work: supporting professional women’s return to the workplace after a career break’

Barbara Allan, University of Hull
