British Academy of Managemnt 2005: Gender in Management Track Report
The ‘Gender and Management’ track followed a tradition of  welcoming new and young scholars with ‘work in progress’ papers to participate along with established researchers in the field.  The call for papers attracted many submissions and each paper was subject to a double blind review process.  This resulted in 18 papers being presented at the conference.  A word of thanks is given to all the anonymous reviewers who gave up their time generously and responded in a timely manner so as to create a successful track at the conference.

Speakers were from an international audience including Australia, Germany, Pakistan, USA, and the UK.  Papers covered a wide variety of topics including career progression, work-life balance, entrepreneurship, and management development.  In addition, the papers were not just focused on women; a number of papers additionally concentrated on the relative position of women and men in the workforce.  Methods included epistemological and ontological investigations; quantitative surveys and qualitative approaches of a cross cultural, transnational and interdisciplinary nature. 
The sessions were very well attended throughout the duration of the conference.  A particular word of thanks is extended to those who agreed to act as session chairs (Sandra Fielden, Jenny Headlam Wells, Gary Powell, Val Singh).  Their chairing skills were excellent, welcoming their speakers and putting them at ease (as well as keeping them to time); encouraging lively debate and constructive criticism from the floor; and providing supportive feedback for presenters. 

Women in Management Review (WIMR) kindly sponsored a prize for the best paper for the ‘gender and management’ track.  Selection was based on the anonymous reviewers’ comments and the prize was awarded to Birgit Weyer (Weyer und Hansen, GbR Training and Consulting) for her paper ‘Do multi-source feedback instruments support the existence of a glass ceiling for women leaders?’.  

During the conference, the track hosted a Gender in Management Special Interest Group meeting, where the award of best paper was presented by Paula Fernandez, the existing Managing Editor of the Journal.  This was followed by a presentation by Dr. Sandra Fielden on how to get published in peer reviewed journals.  She was able to give us her experience and wisdom as the journal editor of WIMR on the tips and pitfalls of writing and submitting papers. In particular she advised potential contributors to consider five key pointers when writing their articles: readability, originality, credibility, applicability and internationality.  
This session was followed by a dinner organised at a local restaurant which was attended by around 25 members of the special interest group.  Here, participants were able to reflect on current and future research issues and collaboration in the field, as well as generally enjoy the company of each other in a convivial social atmosphere.
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